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Welcome 

The University of Worcester is committed to producing high quality and 

impactful research across each of its subject areas. We have a strong 

focus on applied research, reflecting the professional and practice-based 

strengths of several of our academic institutes, as well as fundamental 

research. We seek to continue to produce world-leading research with 

the aim for it to be recognised for being distinctive, socially and culturally 

relevant and influencing national agendas. 

Central to this vision, it is essential to foster a proactive and enabling 

research culture that supports staff in their professional and personal 

development to meet their potential as researchers. With this in mind, I 

am delighted to welcome you to Researcher Development at the 

University of Worcester and hope that you are able to make the most of 

our provision. 

 

 

 

       Dr John-Paul Wilson  

     Deputy Pro Vice Chancellor Research  

 



  

 4 

Meet the team 

Rosie Plimmer, Researcher Development Officer (Staff) 

Rosie is a Researcher Development Officer with a particular 

focus on professional development for research students and 

research staff. She is responsible for ensuring the training provision 

complements internal strategies and is aligned to the national 

agenda championed by Vitae.  She also teaches on the PgCert 

in Research Methods course. 

 

r.plimmer@worc.ac.uk  

 

Charlotte Taylor, Researcher Development Officer (Students) 

Charlotte is primarily responsible for student researcher 

development and teaches on the PgCert in Research Methods 

course. She also leads the ‘Shut Up and Write’ workshops with Su. 

She is an active researcher in the discipline of health psychology, 

including school-based behaviour change interventions.  

 

c.e.taylor@worc.ac.uk 

 

@Charl_Taylor_  

Su Fagg, Research Support Librarian 

Su has worked at the University since 2004, taking on the 

responsibility of Research Support Librarian in 2012.  She is the first 

point of contact for student and staff researchers for all matters 

relating to the research support provided by Library Services.  Su 

also  delivers several workshops related to her role as part of the 

Researcher Development Programme. 

 

s.fagg@worc.ac.uk 

mailto:r.plimmer@worc.ac.uk
mailto:c.e.taylor@worc.ac.uk
mailto:s.fagg@worc.ac.uk
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Background: Research and 
Researcher Development at 
Worcester 

Research has grown significantly at Worcester over the last 5 years. This is best 

reflected in the outcomes of the Research Excellence Framework 2014 (REF 2014), the 

periodic assessment of research quality in UK Higher Education Institutions. The 

University submitted over 30% of its staff to 11 subject areas, a huge step forward from 

the previous assessment (RAE 2008) to which it submitted less than 10% of its staff to just 

4 areas. The results showed a significant growth in the quality of our research – the 

University was the most improved in the UK based on Research Fortnight’s “Research 

Power” measure – which has led to a four-fold increase in research funding from the 

Higher Education Funding Council for England (HEFCE). The University’s new research 

strategy seeks to maintain this trajectory: to further increase our research capacity 

and enhance our research culture. Central to this strategy is researcher development 

and a commitment to support and develop both student and staff researchers, 

through all stages of their careers.  

 

The Research School 

The Research School has University-wide responsibility for researcher development for 

research students and staff. This centralised provision is complemented by researcher 

development activities and events within our academic institutes as well as provision 

offered by other support departments, including Library Services, the Research 

Funding Office and Student Support. 
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Continued... 

 

Initial research degrees training is 

now a requirement insisted upon by 

HEFCE, the QAA and the UK research 

councils.  A PhD is not only the 

highest degree qualification for your 

scholarship, it is also a reflection of 

your all round capability as a  

researcher.   

 

 

As a research student at University of 

Worcester, you are required to 

engage in a core programme of 

training and development as you 

progress through your research degree, with further optional learning opportunities also 

available to you.  

  

The programme you will take is aligned to a nationally recognised framework for 

researcher development and training (Vitae’s Researcher Development Framework). 

In developing this programme, we have also consulted current research students and 

academic staff at the university and used best practices from the Higher Education 

sector. 

  

As such, it will provide you with the general and subject-specific knowledge, skills 

and behaviours to support you in the completion of your research degree. More than 

this, however, it will contribute to your continuing professional development whatever 

career you may be planning beyond your research degree. 
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The Researcher Development Programme (RDP) is organised around 7 thematic 

“clusters”, consisting of modules and workshops delivered by subject specialists from 

across the University and the dedicated Researcher Development Team as well as a 

suite of online courses. 

At the beginning of your research degree you will be allocated to one of two pathways 

depending on your experience and knowledge as a researcher. This will determine 

which elements of the programme are core and which are optional. The expectation is 

that you will engage fully with the core elements but you will pick and choose from the 

optional elements dependent on your own needs. 

For the purposes of the RDP we have divided your research degree into three stages: 

 Stage One: starting out – normally equivalent to Year 1 full time of the PhD or Years 

1-2 part time 

 Stage Two: moving forward – normally equivalent to your Year 2 full time of the PhD 

or Years 3-4 part time 

 Stage Three: reaching your goal - normally equivalent to your Year 3-4 full time of 

the PhD or Years 5-6 part time 

We believe that particular clusters will be more relevant at particular stages of your 

degree and we have reflected this in the diagrams overleaf, although you are free to 

engage with any of the optional elements of the RDP at a time that suits you. 

 

Postgraduate Certificate in Research Methods 

The Postgraduate Certificate (PgCert) in Research 

Methods is a 60 credit, level 7 award and is mandatory 

for all students on Pathway 1. 

Students on Pathway 2, who wish to take the PgCert 

should flag this up as soon as possible at the beginning 

of your studies.  Recognition of prior learning may be 

possible for elements of the PgCert for those on 

Pathway 2. 

 

 

Researcher  
Development Programme 
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RDP — Pathway 1 

Core  

  

Optional  
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RDP — Pathway 2 

Core  

  

Optional  
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There are also a number of additional events and opportunities which you can participate 

in to develop your skills and experience: 

IMAGES OF RESEARCH COMPETITION 

Our third Images of Research event is being held at The Hive in July 2018. Researchers are 

invited to submit a photographic image that encapsulates their research accompanied by a 

short written summary for a non-specialist audience. An Overall Winner’s prize was awarded 

for the best submission judged by a professional panel in addition to the Public Choice 

award. To help inspire you, below are two of the winners of the 2017 competition. 

 
 

JUDGES CHOICE AWARD: ROB SHOTTON,  

INSTITUTE OF SCIENCE AND THE ENVIRONMENT 

Can solar farms help stop farmland bird decline? 

“Farmland bird numbers have declined by up to 50% 

over the past 30 years due to changes in farming 

practices and solar farms provide opportunities to 

address this decline. However, the impact of these 

installations is not well studied and as farmland is taken 

out of production for years it is vital to understand the 

effect on biodiversity. By performing bird and vegetation 

surveys on solar farms and traditionally managed 

farmland we’ll gain a greater understanding of wildlife’s use of solar farms and associated 

management practices leaving the industry better placed to manage them with a focus on 

environmental sustainability.” 

 

PUBLIC CHOICE AWARD: PROFESSOR LISA JONES,  

INSTITUTE OF HEALTH AND SOCIETY 

“It’s hard to be a friend to someone who’s 

depressed, but it is one of the kindest things you will 

ever do”  

“My research concerns the causes of mood 

disorders.  These are common, severe mental 

illnesses, such as major depressive disorder and 

bipolar disorder.  They affect around 1 in 5 people 

during their lifetime, and significantly impact family 

life, work and social life.  In many cases having a 

mood disorder is devastating for the person who has 

the illness, and for their family and friends.  The 

causes are complex and not yet well understood.  By 

learning more about the causes, my research is helping to improve treatments and ultimately the lives 

of those affected by mood disorders.” Title quoted by Stephen Fry  

Additional Events 
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POSTGRADUATE  RESEARCH STUDENT CONFERENCE 

Open to all UK post-graduate researchers and run by the Postgraduate        

Society, the conference allows students to present their research to a 

University-wide audience, gaining an invaluable opportunity to network, 

disseminate their research and practice their conference presentation skills in 

a friendly  environment.  

 

“The University of Worcester hosted the Postgraduate Research Conference: ‘Seeds of 

Knowledge’ on Thursday 29th June, at the Hive. The day attracted over 100 registrations; there 

were 20 oral presentations and 25 poster presentations throughout the day – represented by 

a range of Worcester and external postgraduate researchers. The whole conference was 

opened by Deputy Vice Chancellor, Prof. Sarah Greer, who spoke eloquently about the value of 

research, being a research student and her sage advice about being a researcher. The crowd 

nodded in agreement when Sarah expressed the need for academic generosity, and a day 

such as the conference is a perfect example of such.  

With a warm and encouraging tone set for the day it was a jam packed schedule with 5 oral 

sessions – ranging from – ‘body and mind’ to ‘history and literature’ to ‘physical and mental 

health.’ In the middle and sandwiched around lunch the poster presenters had time and space 

to showcase their research as delegates walked through the exhibition.  

The quality of the day was a true reflection of the quality of the research. An addition this year 

being prizes! Firstly, for outstanding presentations in each session, the following people from 

a variety of institutions were celebrated: Lucy Piggott (University of Chichester), Benjamin Ong 

(University of St. Andrews), Anna Muggeridge (University of Worcester), Benjamin Parry 

(University of Birmingham), Francis Blore (University of Northampton) and Hilary Causer 

(University of Worcester).  

The day closed with a panel on the ‘Post PhD Experience’ where a session was led by questions 

from the audience about – doing, completing, using and emotions – of postgraduate research. 

We had Dr. Rachael Bullingham, Dr. Scott Buckler and Dr. Danielle Stephens, Charlotte Taylor 

and Professor Maggie Andrews give varying perspectives from University of Worcester, 

academic staff, research development staff and general personal views. It rounded the whole 

day off wonderfully, as we were all able to leave with both practical and pastoral advice to 

take forward in our postgraduate research and careers.” 

  

Read the full review of the 2017 conference on our blog: http://

bit.ly/2wgHWK4 
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Tuesday 7th November, 1-5pm, The Hive Rooms 7&8 

Wednesday 14th December, 1-5pm, The Hive Rooms 7&8 

Thursday 25th January, 1-5pm, The Hive Rooms 7&8 

 

No distractions (except tea and 

biscuits) 

 
Just put pen to paper, or fingers 

to keyboard, and write! 

 

 

 
For more information contact: 

Su Fagg, Research Support 

Librarian: s.fagg@worc.ac.uk  

www.worc.ac.uk/library 

mailto:s.fagg@worc.ac.uk
mailto:s.fagg@worc.ac.uk
http://www.worc.ac.uk/library
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CREST 
 
The University of Worcester is a member of CREST (Consortium for Research, Excellence, 

Support and Training). The Consortium promotes institutional and interdisciplinary 

collaboration through a range of projects and events. Including the annual PhD 

Summer School.  

 

 

The CREST Summer School is a great opportunity for PhD 

researchers to: 

 Focus on your own professional development as a 

researcher in the collegial company of your peers from 

across a wide range of Universities and specialist Colleges 

 Meet and engage with experts representing some of the 

UK’s most renowned national research resources 

 Develop and nurture professional relationships with peers from across multiple 

disciplines 

 Get an insight into some key areas of research, development and impact and their 

policy context to equip you on your researcher career journey 

 Leave with a spring in your step and the motivation to explore specific areas of 

development in more detail with research supervisors and colleagues, through CREST 

and through engagement with partners operating in the broader knowledge economy 

Find out how inspiring last year’s participants found the Summer School by reading 

the CREST Blog 

 

Find out more about CREST: www.crest.ac.uk 

  

http://www.crest.ac.uk/crest-summer-school-2016-discovering-our-interdisciplinary-connections/
http://www.crest.ac.uk
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The RDP and RDF 

The Researcher Development Programme (RDP) has been mapped onto Vitae’s 

Researcher Development Framework (RDF) to ensure that the training and 

development you receive covers all areas of development identified as being key for 

researchers. 

 

Created by Vitae, the RDF can be used to help researchers at all stages of their 

career;  it was developed using data, collected from interviews with researchers and 

reflects what professional researchers and academics believe is needed to progress 

in a research career.  It has been adopted nationally by the vast majority of Higher 

Education Institutions in the UK.  

 

The RDF displays all of the various skills, abilities and knowledge that the Researcher 

Development Programme will help you to develop in order to work as a professional 

researcher in Higher Education as well as in other employment sectors. 
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About the Circle 

 

As you can see from the previous diagram, there are four main domains within the 

RDF, each of which contains three sub-domains. Within these twelve sub-domains are 

a further sixty-three descriptors and for each descriptor there are up to five phases of 

development.  This reflects the RDF as a  holistic framework, covering a wide range of 

skills. It is also aspirational in nature, since it is equally applicable to those just starting 

their research career and those with established careers.  

 

 
How To Use the RDF 

 

We encourage you to use the RDF wheel to think 

through your career development needs. It is 

also a potentially useful tool to then discuss your 

personal and professional progress in different 

areas and any subsequent development needs 

with your Supervisor, to ensure that your plans are 

in line with what is expected in relation to your 

project and to your broader career aims.   

 
Where To Start 

 

During the early part of your research degree, 

the descriptors in Domain A (in the top right of 

the RDF wheel) are a good place to start when it 

comes to developing your research skills. This is 

because  they start with some of the foundation 

skills and abilities need to undertake research. 

 

To enable you to quickly and easily identify which 

courses in the Researcher Development 

Programme (RDP) relate to your chosen domain 

and sub-domain, the table on the next pages 

shows RDP clusters and workshops mapped onto 

the RDF.  NB:  The shaded workshops are 

available online. 

 
 
 
 
 
 
 

Continued... 
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We have mapped RDP workshops and courses on to the different domains of the 

Researcher Development Framework to make it easy to identify which 

sessions are most suitable for particular areas of development. Online 

Cluster Workshop/Course 

Researcher Development Framework 

Domain A 

Knowledge & 

intellectual 

abilities  

Domain B 

Personal  

effectiveness  

Domain C 

Research  

governance & 

organisation  

Domain D 

Engagement, 

influence & 

impact  

1 2 3 1 2 3 1 2 3 1 2 3 

Developing & 

Managing Your 

Research   

The  Good Supervision Video                   

Professional Development Planning             

Working with your Supervisor(s)             

Finding and Managing Resources             

Developing Your Literature Review             

Epistemology and ontology             

Research Integrity                    

Planning Your Project and Managing Your Data                       

Academic Writing             

Preparing Your Research Proposal              

The PhD Survival Video             

Moving 

Towards 

Completion 

Copyright:  Your Thesis and Beyond             

Careers for Researchers                       

The Good Upgrade Video             

Preparing for Transfer             

Structuring Your Thesis             

Practical Tips on Preparing a Professional Looking Thesis             

Viva Preparation             

The Good Viva Video             

Funding for ECRs and Postdocs             

Dissemination, 

Impact, 

Engagement 

Oral Presentations                      

The Good Presentation Video                   

Presenting Your Research to Different Audiences                      

Using Posters to Communicate Your Research                      

Open Access             

Pathways to Publication                    

Writing For Journals                      

Giving Your Research Impact                    

Social Networking:  the benefits for researchers             

Writing for the Media             

Engaging the Public With Your Research                      

Engaging Parliament With Your Research                      
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Cluster Activity 

Researcher Development Framework 

Domain A 

Knowledge & 

intellectual 

abilities  

Domain B 

Personal  

effectiveness  

Domain C 

Research  

governance & 

organisation  

Domain D 

Engagement, 

influence & 

impact  

1 2 3 1 2 3 1 2 3 1 2 3 

Research 

Methods 

Methodology Matters                   

Introduction to Phenomenology                       

Textual Analysis                  

Using Interviews and Questionnaires in Research                     

Work-based Research                       

Critical Incident Technique                     

Feminist Approaches to Research                       

Synthesising Qualitative Research                       

Archival Research             

Dealing with Difficult Interview Situations             

Ethnographies in Research             

Social Theory and Research: a Professional Dilemma             

Using the Free Association Narrative Interview Method             

Developing 

Yourself and 

Leading Others 

CVs for Researchers              

Careers for Researchers             

Applying for an Academic Post             

Personal Effectiveness as a Researcher              

Maintaining resilience during your doctoral study             

PhD Survival             

Data Analysis  

Introduction to Basic R             

Introduction to NVivo             

Introduction to SPSS             

Introduction to Statistical Methodology             

Making Sense of Statistics in Applied Health             

Grounded Theory             

Governance 

Copyright for Researchers                    

Research Data Management                    

Demystifying the Ethics Review Process                    

Introduction to Intellectual Property Rights (IPR)                    
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Contact 

Email: researcherdevelopment@worc.ac.uk 

Website: www.worcresearcherdevelopment.com 

Twitter: @WorcesterRS #UWResDev 

How to book 
 

The Researcher Development website www.worcresearcherdevelopment.com 

houses all information on researcher development and the Researcher Develop-

ment Programme with the most up-to-date information of workshops, activities, 

training and events. 

 

Workshops are bookable online through the University’s Student Portal 

www.worcester.ac.uk/workshops 

University of Worcester 

Research School 

Jenny Lind Building 

Farrier Street 

Worcester 

WR1 3BB 

https://twitter.com/worcestergrs
http://www.worcresearcherdevelopment.com
https://secure.worc.ac.uk/staff/index.html
http://www.worcester.ac.uk/workshops
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Summary Checklist 
 The University of Worcester offers a comprehensive Researcher Development 

Programme (RDP) for full and part-time research students 

 The RDP comprises 6 clusters of workshops to be taken over the course of your 

research degree 

 You will be allocated to one of two pathways which determines which of the 

core elements of the RDP you engage with.  The core elements are supplement 

by further optional workshops and activities 

 You are encouraged to engage with the optional elements and activities within 

the RDP to develop a more comprehensive set of skills to use during your studies 

and beyond 

 It is possible to gain formal recognition for your researcher development and 

training in the form of a Postgraduate Certificate in Research Methods 

 The RDP is mapped onto Vitae’s Researcher Development Framework (RDF) 

which is a nationally recognised agenda 

 The RDF is an aspirational tool to help you develop the skills, abilities and 

knowledge to become a professional researcher in Higher Education or other 

employment sectors 

 You can discuss your training and development needs with your Supervisor and 

the Researcher Development Team 

 To attend workshops you can book a place via the student portal 

 If you have any further questions please contact Charlotte Taylor, Researcher 

Development Officer— c.e.taylor@worc.ac.uk    
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