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Welcome 

The University of Worcester is committed to producing high quality and 

impactful research across each of its subject areas. We have a strong 

focus on applied research, reflecting the professional and practice-based 

strengths of several of our academic institutes, as well as fundamental 

research. We seek to continue to produce world-leading research with 

the aim for it to be recognised for being distinctive, socially and culturally 

relevant and influencing national agendas. 

Central to this vision, it is essential to foster a proactive and enabling 

research culture that supports staff in their professional and personal 

development to meet their potential as researchers. With this in mind, I 

am delighted to welcome you to Researcher Development at the 

University of Worcester and hope that you are able to make the most of 

our provision. 

 

 

 

       Dr John-Paul Wilson  

     Deputy Pro Vice Chancellor Research  
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Meet the team 
Rosie Plimmer, Researcher Development Officer 

Rosie joined the Researcher Development Team in 2014 and has 

a particular focus on professional development for research staff.  

She is responsible for ensuring the training provision complements 

internal strategies and is aligned to the national agenda 

championed by Vitae.  She also teaches on the PgCert in 

Research Methods course. 

Charlotte Taylor, Researcher Development Officer 

Charlotte is responsible for researcher development with a 

particular focus on academic development for research 

students.   She also teaches on the PgCert in Research Methods 

course and is an active researcher in the discipline of health 

psychology, including behaviour change interventions and the 

psychological impact of long-term conditions. 

 

Su Fagg, Research Support Librarian 

Su has worked at the University since 2004, taking on the 

responsibility of Research Support Librarian in 2012.  She is the first 

point of contact for staff researchers for all matters relating to the 

research support provided by Library Services.  Su also  delivers 

several workshops related to her role as part of the Researcher 

Development Programme. 
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Researcher  
Development at the 
University of Worcester 

Research has grown significantly at Worcester over the last 5 years. This is best reflected 

in the outcomes of the Research Excellence Framework 2014 (REF 2014), the periodic 

assessment of research quality in UK Higher Education Institutions. The University 

submitted over 30% of its staff to 11 subject areas, a huge step forward from the 

previous assessment (RAE 2008) to which it submitted less than 10% of its staff to just 4 

areas. The results showed a significant growth in the quality of our research – the 

University was the most improved in the UK based on Research Fortnight’s “Research 

Power” measure – which has led to a four-fold increase in research funding from the 

Higher Education Funding Council for England (HEFCE). The University’s new research 

strategy seeks to maintain this trajectory: to further increase our research capacity and 

enhance our research culture. Central to this strategy is researcher development and a 

commitment to support and develop both student and staff researchers, through all 

stages of their careers.  

THE RESEARCH SCHOOL 

The Research School has University-wide 

responsibility for researcher development for 

research students and for staff. This centralised 

provision (based in Jenny Lind) is complemented by 

researcher development activities and events within 

our academic institutes as well as provision offered 

by other support departments, including Library 

Services, the Research Office and Student Support. 
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Researcher  
Development at the 
University of Worcester 

OUR ETHOS 

Underpinning researcher development, we aim to:  

 support all researchers, at all stages of their careers in their personal, 

professional and career development; 

 empower individuals to take responsibility for and be proactive in engaging 

with their own researcher development; 

 promote an awareness of the skills, knowledge and qualities needed to 

produce both high quality and impactful research, and to be an effective 

researcher through provision that is inclusive, flexible and responsive to 

researchers’ needs; 

 foster knowledge exchange across the University by drawing on the expertise 

of its researchers and to share good practice; 

 enhance inter-institute collaboration, and the research community more 

broadly for researchers. 
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Vitae’s Researcher Development Framework (RDF) is a nationally recognised 

framework of professional development created to help researchers at all stages of 

their career.  The RDF benchmarks the knowledge, attributes and skills needed to 

be an effective researcher in Higher Education and other employment sectors.  

The RDF is an aspirational framework that can help you evaluate and plan your own 

personal, professional and career development across a wide variety of research 

areas. There are four main domains within the RDF, each of which contains three sub

-domains. Within these sub-domains are a further sixty-three descriptors and for each 

descriptor there are up to five phases of development. More information on the RDF 

can be found here. 

The Researcher  
Development  
Framework 

https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework/developing-the-vitae-researcher-development-framework
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The Researcher Development Programme 17-18 (RDP) has been revised in line with 

the feedback received from staff involved in research at the University of Worcester, in 

the national surveys CROS 2017 (Careers in Research Online Survey) and PIRLs 2017 

(Principal Investigators and Research Leaders Survey). The programme content is also 

informed by national standards set by organisations such as Vitae and Research 

Councils UK on researcher development, Researcher Development Programmes at 

other institutions and from the University’s Concordat Implementation Group’s action 

plan. 

Researcher  
Development  
Programme 

The RDP encompasses a variety of 

workshops, training, events and 

activities. Sessions are delivered by 

specialists in different fields from Institutes 

across the University and those at the 

Research School. It will provide you with 

both the general and subject-specific 

knowledge, skills and attributes needed 

to be an effective researcher. The RDP 

also provides a useful framework to 

identify and work towards your evolving 

research aspirations and goals. 
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The Researcher Development Programme 17-18 comprises the following clusters: 

 

RESEARCH METHODS 

  

  

This cluster introduces a range of methods and approaches to research including new 

sessions on synthesising quantitative and qualitative research.  

  

  

DISSEMINATION, IMPACT AND ENGAGEMENT 

  

  

This cluster will help you to develop the skills to disseminate your research visually, verbally 

and textually to different audiences.  Workshops are also focussed on enhancing impact of 

and engagement with your research. 

  

  

DATA ANALYSIS 

  

  

This cluster introduces software, methods and approaches to both qualitative & 

quantitative data analysis. 

  

  

FUNDING 

  

  

This cluster provides funding-related information on finding funding, developing your bid 

and bid writing. 

  

  

GOVERNANCE 

  

  

This cluster  will equip you with knowledge  of the standards and requirements to conduct 

research including copyright, intellectual property rights and research ethics..  

  

  

RESEARCH SUPERVISOR TRAINING 

  

  

This cluster provides workshops for those wishing o become involved in research supervision.  

For those who have never supervised before, the Supervisor Training workshop is a pre-

requisite to joining the University of Worcester Supervisors List.  Refresher training for 

supervisors is also available in this cluster along with Research Examiner Training. 

  

  

RESEARCH LEADERSHIP 

  

  

Providing the means for you to focus on your own professional and personal 

development, and take the next step in your research career. 

  



 10 

 

IMAGES OF RESEARCH 

We have to date held two Images of Research 

competitions, the first in December 2015 and the 

second in June 2017. Researchers are invited to submit 

one photographic image that encapsulates their 

research accompanied by a short written summary for 

a non-specialist audience. An overall winner will be 

selected along with a public’s choice winner.  

RESEARCH SUMMER SCHOOL 

Our Researcher Development Summer School will be 

held over one full day in summer 2018. It will focus on a 

theme of particular interest to researchers and will be 

open to all staff engaged with research.  

 

EMERGENCING RESEARCHER CAFÉ  

The research café provides a relaxed atmosphere with 

soft café music and plenty of coffee and pastries. It 

aims to facilitate networking, discussion and reflection 

focused on what it means to be an emerging 

researcher and how this may differ from an Early 

Career Researcher.  

 

RESEARCH STAFF FORUM 

The Forum aims to give Research Staff  opportunity to 

join discussions, hear developments, share practice, 

connect and be consulted on important issues for 

Researchers .  Topics for discussion/information will be 

directed by Researchers and will include for example: 

professional development, representation and working 

within a research environment.   

We also run a number of research events which staff can participate in to develop their skills 

and experience: 
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The RDP has also been mapped onto the different research career stages and the 

domains of Researcher Development Framework to make it easy to identify which 

sessions are most suitable for particular areas of development. 

Cluster Activity 

Suggested 

research career 

stage  

Researcher Development Framework 

Domain A 
Knowledge & 

intellectual 

abilities  

Domain B 
Personal  

effectiveness  

Domain C 
Research  

governance & 

organisation  

Domain D 
Engagement 

influence & 

impact  N
e

w
   

E
m

e
rg

in
g

 

E
sta

b
lish

e
d

  

Le
a

d
e

r  1 2 3 1 2 3 1 2 3 1 2 3 

Research 

Leadership 

Leading Research (part 1)                 

Leading Others:  Growth, 

Development and Performance 

(part 2) 
                

Research Strategy and Culture (part 

3) 
                

The Successful Researcher (part 4)                 

Effectively Leading Others in 

Research 
                

Personal Effectiveness as a 

Researcher 
                

Principal Investigator Training                 

Research 

Methods 

Feminist Approaches to Research                       

Work-based Research                           

Critical Incident Technique                      

Textual Analysis                         

Introduction to Phenomenology                           

Methodology Matters                         

Dealing with Difficult Research 

Interview Situations 
                          

Using Interviews and Questionnaires 

in Research 
                          

Ethnographies in Research:  Benefits 

and Challenges 
                

Synthesising Qualitative Research:  

An Intro to Meta-ethnography 
                

Using the Free Association Narrative 

Interview Method  
                

Social Theory and Research:  a 

professional dilemma  
                

Archival Research                 

Data Analysis 

Introduction to Stats Methodology                 

Introduction to SPSS                   

Interpretative Phenomenological 

Analysis 
                   

Basic R                   

Making Sense of Stats in Applied 

Health Research 
                  

Introduction to NVIVO                 

Discourse Analysis                 

Grounded Theory                              



 12 

 

Cluster Activity 

Suggested 

research career 

stage 

Researcher Development Framework 

Domain A 
Knowledge & 

intellectual 

abilities  

Domain B 
Personal  

effectiveness  

Domain C 
Research  

governance & 

organisation  

Domain D 
Engagement, 

influence & 

impact  N
e

w
 

E
m

e
rg

in
g

 

E
sta

b
lish

e
d

 

Le
a

d
e

r 1 2 3 1 2 3 1 2 3 1 2 3 

Funding  

Finding Funding for Research                             

Introduction to Bid Writing                             

Developing Your Bid                            

Governance 

Open Data                 

Research Ethics                 

Introduction to Intellectual 

Property Rights 
                

Copyright for Researchers                 

Research Integrity                 

Research 

Supervisor/

Examiner 

Training  

Research Supervisor Training                           

Refresher Training for Research 

Supervisors 
                        

Research Examiner Training                           

Dissemination, 

Impact and 

Engagement 

Engaging the Public with Your 

Research 
                         

Presenting Your Research to 

Different Audiences 
                      

How to Work with the Media 

to Share Your Research 
                         

Social Networking:  Benefits for 

Researchers 
                         

Open Access                 

Effective Poster Presentations                        

How Connected Are You?                          

Giving Your Research Impact                        

Pathways into Publishing                 

Writing for Journals                 

Engaging Parliament with Your 

Research 
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PROJECT CYCLE  

Identifying where you are in a project cycle 

and what support is most appropriate to the 

particular stages of your project.  

For example, an action research project 

could look like this: 

RESEARCHER DEVELOPMENT FRAMEWORK 

 Referring to the domains, sub-domains and phases of 

development on the RDF to identify particular areas you 

would like to develop. 

 For example, you may identify strengths in Domain A: 

Knowledge and intellectual abilities, but wish to develop 

skills in Domain D: Engagement, influence and impact and 

so chose to focus on sessions that align with this domain. 

In order to make the most of the Researcher Development Programme, we 

encourage you to assess your current knowledge, skills and abilities through self-

reflection and discussion with your line manager. This will enable you to identify your 

individual researcher development needs and the workshops that best support you 

and the research areas you wish to develop. 

We suggest the following approaches in doing this: 

What next?  
Your Researcher  
Development Needs 
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 RESEARCH CAREER STAGE  

Reflecting and identifying what career stage you most closely associate with and 

identifying the most appropriate support. These categories are fluid and not necessarily 

linear, but it may be useful to consider your experience, aspirations and researcher 

development needs here.  The potential support needs are suggestions only—the reality is 

that everyone's needs will be different.  The majority of workshop clusters (with the 

exception of Supervisor Training and Leadership Training) are open to all staff engaged in 

research. 

    
POTENTIAL 

EXPERIENCE 

  
POTENTIAL 

SUPPORT NEEDS 
  
  

  
  
NEW 
  
Research conscious.  Newly 

engaged with research. 
  
  
  

  
  

Professional 
  

Practitioner 
  

Masters 

  
  

Research Methods 
Data Analysis 

Dissemination, Impact &  

Engagement 
Governance 

  
EMERGING 
  
An emerging research profile in 

your field.  Engaged with 

research for a moderate amount 

of time. 
  

  
  
  

Doctoral-level research 
  

Post-doctoral research 

  
Dissemination, Impact,  

Engagement 
Funding 

Supervisor training* 

Developing a research 

programme 

  
ESTABLISHED 
  
An established research profile.  

Engaged with research for a 

considerable amount of time. 
  

    
   

Supervisor training* 
Research Leadership 

Developing a research 

programme 

  
LEADER 
  
Working in a managerial or 

professorial capacity with known 

research profile.  Engaged with 

research for substantial amount 

of time. 
  

    
  
  
  

Major funding 
applications 

*  Must already be in possession of a doctorate  and have x no. years experience 



 15 

 

Developing your RDP 

  Philosophy of Research Methods 
  Synthesising Qualitative Research 
  Methodology Matters 
  Textual Analysis 

  Introduction to NVivo 

  Images of Research Exhibition and Competition 

  Researcher Development Summer School 

  Finding Funding for Research 
  Costing Your Research 
  Responding to Tenders 

  Copyright for Researchers 
  Introduction to Intellectual Property Rights 

  External Research Relationships and Collaboration 
  Personal Effectiveness as a Researcher 

  Research Supervisor Training 

 

 

        My aims are to ...  

Disseminate my doctoral research 

Progress my career within the University 

Develop post-doctoral research projects 

Supervise PhD students 

For example, a member of staff who identifies as an Emerging Researcher and has 

recently completed their PhD could tailor their own Researcher Development 

Programme like the below to meet their needs: 
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Contact us 

How to book 

Email:  researcherdevelopment@worc.ac.uk 

Website:  www.worcresearcherdevelopment.com 

Twitter: @WorcesterRS @WorcesterRFO 

 

The Researcher Development website houses all information on researcher develop-

ment and the Researcher Development Programme with the most up-to-date infor-

mation of workshops, activities, training and events. 

Workshops are bookable online through the University’s Staff Development Workshops 

booking portal, accessible on the main University website. 

THE RESEARCH SCHOOL 

University of Worcester 

Jenny Lind Building 

Farrier Street 

Worcester 

WR1 3BB 

https://twitter.com/worcestergrs
http://worcresearcherdevelopment.com/
https://secure.worc.ac.uk/staff/index.html
https://secure.worc.ac.uk/staff/index.html

